)
How to Ask for —

Professional
Feedback




Take Ownership of
Your Career Growth

Regularly jot down your
goals and accomplishments.
This proactive exercise can
then be shared periodically
with your team leaders, and
not just before your annual
A




Consider the Timing

Use your good judgement.
Avoid asking for feedback
when your organisation Is

under the pump.




Be Crystal-Clear

Tell leaders exactly what
you’re looking for— would
you like three things you
can work on to improve?
Guidance on setting
long-term goals?




Ask for the Good
and Bad

Let leaders know that
you’d like to know what
you’re doing well and
constructive criticism In
the areas you need to
Improve on.




