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Working with the Department of State Development, Manufacturing, Infrastructure and
Planning
The Department of State Development, Manufacturing, Infrastructure and Planning (DSDMIP) seeks to create a thriving and
inclusive Queensland, where the economy, industry and communities prosper. DSDIMP is invested in Queensland. We improve
productivity and quality of life in Queensland by leading economic strategy, industry development, infrastructure and planning, for
the benefit of all.
DSDMIP is also invested in its people, who are key to achieving its vision for Queensland. The Department is committed to
creating a thriving and inclusive workplace where people are respected, can fulfil their potential, and deliver the best possible
outcomes. This is achieved by creating a diverse workforce and by living our values, which enable DSDMIP and its people to
harness their strengths and deliver better outcomes for Queensland.

With collaborative working at the core of the organisation, the power of diversity to broaden perspectives and improve outcomes
is recognised. The Department values, respects, includes and empowers all people so that everyone feels able to bring their
whole selves to work.
DSDMIP aims to maintain a safe, healthy and secure work environment for all employees, clients, visitors and contractors.
Achieving this aim is the responsibility of all. As public servants, DSDMIP and its people are committed to the highest ethical,
professional and service standards in the delivery of outcomes for the people of Queensland and require all employees to abide
with the Code of Conduct for the Queensland Public Service.
DSDMIP is proudly a White Ribbon Australia accredited workplace, with a commitment to preventing violence and supporting
employees affected by domestic and family violence (DFV).
Please review Our Future State: Advancing Queensland’s Priorities and Appendix 1: Workforce culture in the Queensland
public sector for more information.

About the Office of the Coordinator-General
The Office of the Coordinator-General is a portfolio agency of the Department of State Development, Manufacturing, Infrastructure
and Planning (DSDMIP).
The Office of the Coordinator-General has 108 full time equivalent employees and an expenditure budget of $20.7 million in
2019-20.

Position Overview
The role of the Coordinator-General has wide-ranging powers to plan, deliver and coordinate large-scale infrastructure projects
which are of economic significance to the state and for ensuring that the environmental impacts of these projects are properly
managed to benefit the economy, local communities and the people of Queensland. The role requires the development of strong
working relationships across the department, community groups, private sector stakeholders, government and local government.
The Coordinator-General is the responsible head of the Department in relation to the Minister’s administration of the State
Development and Public Works Organisation Act 1971 (the SDPWO Act). Consequently, the Coordinator-General reports to the
Minister and along with Directors-General of all departments, is a member of the Leadership Board, chaired by the DirectorGeneral, Department of Premier and Cabinet.
The role is unique in that there is no other jurisdiction in the country with an equivalent to the SDPWO Act. The CoordinatorGeneral is appointed under the SDPWO Act as a corporation sole and a statutory body, however the departmental staff that assist
the Coordinator-General to carry out their functions are employed by the Director-General of DSDMIP within the Public Service
Act 2008.
The relationship with the Director-General of DSDMIP is a key relationship for success in the role and will benefit from an
approach of partnering to deliver outcomes.
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Role priorities
•
•
•
•

Drive collaboration to promote investment attraction.
Solve government policy issues through attracting investment for economic and social benefit.
Exercise its broad scope and consult widely to facilitate investment in QLD, e.g. facilitate location, finance, co-investment
and conditioning for regulatory approvals.
Exercise the independence of the role to make decisions and get outcomes that support government policy and agenda.

Under the SDPWO Act the Coordinator-General can:
•
•
•
•
•
•
•
•
•

declare a coordinated project, initiate and manage an environmental impact statement (EIS) evaluation process for public
and private projects
recommend to the Minister and Governor in Council to declare State Development Areas (SDA)
control planning and land use of SDAs
assess and decide on development applications of SDAs
acquire and sell or lease land or easements for private infrastructure facilities
provide development and land-access rights for private infrastructure facilities
require a local government or other entity to build a particular project (through a works regulation) or a group or related
projects (through a program of works)
ensure compliance with development conditions
use prescribed project powers to ensure timely decision making by local or state government agencies.

The organisational structure currently comprises three divisions led by an Assistant Coordinator-General (Coordinated Project
Delivery, Land Acquisition and Project Delivery, and State Development Areas), in addition to Office of Coordinator-General to
administratively support the position.
Coordinated Project Delivery
•
•
•
•
•

Manages, coordinates and evaluates environmental and social impact assessments for declared coordinated projects.
Stakeholder consultation and coordination with the community, interest groups and all levels of government.
Implementation and administration of the Strong and Sustainable Resource Communities Act 2017.
Assessment of direct and indirect impacts to the natural, social and economic environment.
Works with the private sector, federal, state and local public sector organisations to promote and influence planning and
investment decision making.

Land Acquisition and Project Delivery
•
•

Manages the compulsory acquisition or resumption of land on which coordinated projects are to be built, where this is
necessary.
Undertakes major project facilitation, managers the prescribed projects, land access and private infrastructure facilities
functions.

State Development Areas
•
•
•
•
•

Strategic planning for existing and new SDAs and other economic development opportunities.
Regulatory authority for development in SDAs.
Managing land assets.
Coordinating relevant government agencies where necessary for the planning, regulation and/or ongoing operation of the
SDAs.
Facilitating major projects and developments.

Adding value to the Queensland Government agenda
It is anticipated that the Coordinator-General will adopt a long-term approach to economic growth. As a member of the whole-ofgovernment Leadership Board, the Coordinator-General has the opportunity to contribute practical advice in relation to the
decisions of other Departments, in support of Advance Queensland initiatives and achievement of Queensland Government
policy objectives.

Coordinator-General – Acts Administered
•
•
•
•
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Alcan Queensland Pty Limited Agreement Act 1965 (except to the extent administered by the Deputy Premier, Treasurer and
Minister for Aboriginal and Torres Strait Islander Partnerships)
Amoco Australia Pty Limited Agreement Act 1961
Ampol Refineries Limited Agreement Act 1964
Austral-Pacific Fetilizers Limited Agreement Act 1967
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•
•
•
•
•
•
•
•
•
•
•

Central Queensland Coastal Associates Agreement Act 1968 (Sch pt VI)
Central Queensland Coal Associates Agreement and Queensland (Amendment) Act 1986
Central Queensland Coal Associates Agreement Amendment Act 1989
Central Queensland Coal Associates Agreement and Queensland Coal Trust Act 1984
Central Queensland Coal Associates Agreement Variation Act 1996
Century Zinc Project Act 1997 (Parts 4, 7 and 8)
Queensland Nickel Agreement Act 1970
Queensland Nickel Agreement Act 1988
State Development and Public Works Organisation Act 1971
Strong and Sustainable Resources Communities Act 2017
Townsville Zinc Refinery Act 1996

Organisational Chart for the Coordinator-General Group
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Candidate Profile
The role calls for the same qualities and capabilities required by other Queensland Government Chief Executive roles. As a leader
in the Queensland Public Service, the following key behaviours and values are considered critical to perform in this role:
Vision
•
•
•
•

Leads strategically
Stimulates ideas and innovation
Leads change in complex environments
Makes insightful decisions

Results
•
•
•
•

Develops and mobilises talent
Builds enduring relationships
Inspires others
Drives accountability and outcomes

Accountability
•
•
•

Fosters health and inclusive workplaces
Pursues continuous growth
Demonstrates sound governance

Refer to Appendix 2: Leadership Board Charter 2019 for additional information.
The Department is looking for people who will live their values and who are open to change, as part of a mobile, flexible and
agile workforce who support service delivery and professional development.
Key Capabilities and Experience Pertinent to this Role:
•
•
•
•
•

exposure to large, complex public sector projects
exposure to briefing Ministers and/or senior executives at the highest level in private sector organisations
understanding of the importance of stakeholder engagement and having the ability to influence at most senior levels
strong leadership capabilities, with the ability to drive integration and collaboration internally and externally
relevant tertiary qualifications
demonstrated robust decision-making processes for high impact decisions and the willingness to defend these.

Your employment experience will include:
•
•
•
•
•
•
•

•

competitive salary and superannuation, including up to 12.75 per cent employer superannuation contributions
generous leave entitlements, including leave loading up to 17.5 per cent
a range of salary packaging options
opportunities for professional development
a genuine focus on employee health and wellbeing and maintain a healthy work-life balance
flexible work hours and work arrangements (where it does not conflict with operational requirements)
a home base within Brisbane’s 1 William Street – a state-of-the-art, modern workspace that supports and improves
information sharing, stakeholder engagement, collaboration and productivity. A non-smoking policy is effective in Queensland
government buildings, offices and motor vehicles
an environment that genuinely values diversity and cultural capability and is an equal opportunity employer.

How to apply
Please provide the following information to allow Derwent and the panel to assess your suitability:
•
•
•

a one-page response to ‘Candidate Profile’, keeping in mind the responsibilities of the role
a current resume of no more than three pages
two referees from the last two years, who have a thorough knowledge of your work performance and conduct. Please ensure
that one of the referees is your current or immediate past supervisor.

To apply for this role, please visit https://www.derwentsearch.com.au/job-search, search for reference # 26193 and select “Apply
Now” at the bottom of the page.
If you are unable to submit your application online, have difficulties, or have been given approval to submit a late application,
please contact Katie Crichton at Derwent on (07) 3811 8000, between 8:30am to 5:30pm weekdays.
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Requests for late applications should be made to Liz Crawford at Derwent on (07) 3811 8000. Queries about the status of your
application should be also directed to Liz Crawford.
Hand delivered applications will not be accepted.

About the recruitment process
You will be required to give consent for pre-employment criminal history and due diligence checks including verifying your higher
educational qualifications. If we receive information that may exclude you from further consideration, you will be given an
opportunity to respond and your response will be taken into account in the evaluation process.

Applicant responsibilities
•
•
•

All recommended applicants will be required to disclose any serious disciplinary action taken against them in public sector
employment. If recommended for appointment the Panel Chair will contact the applicant further to discuss this requirement.
Within one month of commencing employment, the successful applicant is required to disclose any employment as a lobbyist
in the preceding two years in accordance with the Disclosure of Previous Employment as a Lobbyist Policy.
The successful applicant will be required to provide and keep current their declaration of interests.
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Public Service Commission

Workforce culture in the Queensland public sector
Positive and healthy workplace cultures
A work in progress
The Queensland Government’s intent is to develop a high-performing, future-focused public
sector workforce that puts customers, the people of Queensland, first.
Queensland Government leaders are expected to take responsibility to foster a constructive,
creative and inclusive workplace culture within workplaces across the state. They are expected
to commit to lead, develop and empower a workforce that is high-performing, productive and
delivering ever better services to customers.
Queensland’s five public sector values are the building blocks to creating positive and healthy
workplace cultures:
•

Customers first

•

Ideas into action

•

Unleash potential

•

Be courageous

•

Empower people.

High-levels of motivation, teamwork, inclusion and service quality will ensure the Queensland
public sector is able to achieve full potential. All employees should be encouraged to take
initiative and think independently, in balance with consensus decision-making and power
sharing.
They should increasingly value and prioritise quality, inclusion, diversity, creativity and
productive collaboration each, and everyday
•

must share with their workforce a clear and compelling vision for the future aligned to
the priorities of the government of the day

•

must ensure performance objectives for all employees are transparent, monitored,
measured and reviewed as part of everyday business.

The Public Service Act 2008 sets out the purpose of the Chief Executive Service in the
Queensland public service. This includes responsibility for effectiveness and efficiency,
collaboration and partnerships, performance management, and the delivery of services in line
with government priorities. These are part of individual Chief Executive’s annual performance
review and assessment.
There is a strong focus on Chief Executives’ personal leadership, both in terms of what is
achieved, and ‘how’ they lead to achieve business success. This is both in terms of their
individual agency and as a contributing member of the Chief Executive Leadership Board.

1 | Workforce culture in the Queensland public sector

Chief Executive Leadership Board Charter 2019
Stewardship of the Queensland Government’s Statement of Objectives for the
Community
As stewards of Our Future State – Advancing Queensland Priorities and in response to the
changing expectations and needs of the government of the day and the Queensland
community and economy, we will:
• work together to purposefully tackle the most complex service challenges
• foster innovation
• continually adjust business and service models and mobilise staff and resources to
ensure better outcomes for Queenslanders wherever they live and whatever their life
stage
• support and learn from each other as we improve the capability of all agencies, both
separately and collectively.

Stewardship of the Queensland public service
As stewards of the Queensland public service we will:
• work together to inspire, nurture and develop an enduring and connected public
sector prepared for the future of work
• ensure that integrity, impartiality, accountability and transparency are hallmarks of
the way we do what we do, every day in every way
• ensure prudence and good governance
• disrupt and challenge behaviours and attitudes which work against shared meaning,
purpose, commitment and success
• learn from and support each other to create a diverse and inclusive public service
culture where all staff feel safe, valued and empowered
• continue to reinforce workforce flexibility and health and wellbeing
• identify and provide development opportunities for our senior executives, and enable
them to motivate and support every member of the service to be the best they can
be, and
• live and champion the values of the public service and good government.

